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Hayley Swidnicki 

My name is Hayley Swidnicki.  I am 25 years old and I have Cerebral Palsy.  I 
was born in Winnipeg, MB and have lived here my whole life.  Growing up 
with Cerebral Palsy I have faced many challenges, but my disability has 
never stopped me from reaching my goals and following my dreams.  

 

I have a passion for reading and writing as well as social media.  I graduated 
from Grant Park High School in 2010 and since then have been trying to 
figure out the next step in my life.  Living on my own has taught me and 
continues to teach me what it’s like to be more independent.   

 

Since moving into 1010 Sinclair Street in May 2017, I’ve been volunteering 
and plan on upgrading some courses in September to be able to attend 
RRC’s Administrative Assistant program in August of 2019.  I’ve made some 
great friends and have been working with a great team of people to help me 
reach my future goals.  

 

I would like to thank the wonderful staff of Ten Ten Sinclair Housing Inc. for 
all of their help and support.  This has been the best year of my life. 

 “This has been the 

best year of  my life.” 
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Matthew Allec 

 

Matthew was born and raised in Morris, MB. He graduated from École 
Régionale St. Jean Baptiste in 2006 where he enjoyed co-coaching 
volleyball. The next 3 years was spent commuting to St. Boniface Collège 
taking a few general and multi-media courses. In April of 2010 he started 
and continues to work for True North Sports and Entertainment Ltd., 
working events at what is now called the BELL MTS Place. 

 

In 2015 he decided that to fulfill his goals in life he would have to move to 
Winnipeg. In March of 2016, Ten Ten Sinclair Housing Inc. was there to give 
him accommodations, security, and the aides to get some city street smarts 
into the small town boy.  

 

In January 2017 he achieved more autonomy and was closer to work when 
he had the opportunity to move to Fokus II on Kennedy Street. With 
experience and knowledge gathered through the two years in the Learning 
Through Living program and his Fokus experience, he decided to move on 
to a condo of his own while utilizing self-managed care to continue towards 
his aspirations. He is grateful that there was such a program backing him 
up while learning important life lessons and he is currently looking forward 
to furthering his career. 

He is grateful that there 

was such a program back-

ing him up while learning 

important life lessons and 

he is currently looking 

forward to furthering his 

career. 
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Jeremy Viel 

I was born in Beausejour, Manitoba and graduated from high school at the 
Edward Schreyer School.  I enjoyed books and music.  Over time I developed 
a passion for helping people.   

I moved to Winnipeg because I knew that there would be more resources 
available to me to pursue my passion.  When I moved to Winnipeg I made the 
decision to further my education and went to the University of Manitoba, 
where I pursued a Bachelor of Social Work.  During this time I also moved to 
Ten Ten.  I completed my degree in May of 2017.  

 

I am involved in playing power wheelchair hockey and have been playing for 
about four years.  I am also currently involved in Community Action Training 
through NorWest Co-op Community Health.  At Ten Ten I feel as though my 
safety is taken into account.  

 

I have learned more about what I am capable of, and I value my 
independence. 

“ I have learned more 

about what I am capable 

of, and I value my inde-

pendence.” 
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Ten Ten Sinclair Housing Inc. 

Mission Statement 
 

Ten Ten Sinclair Housing Inc. promotes, develops, and 

administers affordable, accessible housing and support 

services, in keeping with the Independent Living philosophy, 

for persons with physical and reasonably equivalent 

disabilities. 

 

 

The following values guide the organization and its 
services. 

 A commitment to high consumer involvement in the 

Ten Ten Sinclair Housing organization. 

 A commitment to consumer control over their living 

situation, including a commitment to consumers 

assuming responsibility for decision making with 

all the associated risks and responsibilities. 

 A commitment to experiential learning. 

 A commitment to integrated community living. 

 A commitment to consumers’ maximizing their 

potential in independent living. 

 A commitment to collaboration and partnerships 

with community organizations. 
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Back Row: Lawrence Arsenault, Tashia Dreger, Kara Bezpalko,  

   Rick Sapacz, Donna Collins, Barb Dunstan,  

   Chris Wullum, Heather Korol - Staff,  Brigitte Insull,  

   Gary Julius, Scott Wignall 

Front Row: Nate Sawatzky, Martin Sherb,  Brad Mulvena,  

   Debbie Van Ettinger - Staff 

Not Pictured: Marcia Barkman,  Ute Graham - Staff, Laurie Helgason, 

   Brody Pargeter,  John Wyndels 
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Ten Ten Sinclair Housing Inc. 

Committee Membership 2017 - 2018 

Executive Committee 

 

Chris Wullum - Chairperson  John Wyndels - Vice Chairperson 

Brad Mulvena -  Secretary   Gary Julius - Treasurer 

Donna Collins - Past Chairperson  Debbie Van Ettinger -  Managing Director 

Heather Korol - Director of Programs  Ute Graham - Executive Assistant 

& Services  

 

Governance Committee 

T. Dreger - Chairperson 

M. Barkman 

M. Sherb 

D. Van Ettinger 

U. Graham 

 

Finance Committee 

G. Julius - Chairperson 

C. Wullum 

J. Wyndels 

S. Wignall 

L. Helgason 

D. Van Ettinger 

E. Busilla 

H. Korol 
Human Resources Committee 

B. Insull 

N. Sawatzky 

L. Helgason 

D. Van Ettinger 

H. Korol 

Facilities Committee 

B. Dunstan - Chairperson 

L. Arsenault 

F. Moore 

M. Tegegn 

D. Van Ettinger 

U. Graham 

Nomination Committee 

B. Mulvena - Chairperson 

T. Dreger 

D. Van Ettinger 

U. Graham 

Programs Committee 

B. Mulvena - Chairperson 

K. Bezpalko 

D. Collins 

D. Van Ettinger 

H. Korol 

K. Tomchuk 

 
Pension Advisory Committee 

M. Sherb - Chairperson 

T. Carr - Vice Chairperson 

G. Julius 

S. Wignall 

R. Sapacz 

D. Van Ettinger 
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Chairperson and Managing Director's Report 

 

On behalf of the Board of Directors and Management, we are pleased to 

tell you that Ten Ten Sinclair Housing Inc. (Ten Ten) has had a very 

successful year.  As we look at some of the challenges and successes of 

this year we can attribute our accomplishments to the Board of Directors, 

the Staff, and Tenants of Ten Ten. 

 

Since our last AGM, Ten Ten immediately encountered a significant 

challenge when a water back-up and flooding occurred at the Ten Ten 

property in early August.  This required extensive repairs and remediation 

and through the excellent hard work and efforts of the Ten Ten Staff, the 

water damage was addressed and repairs occurred.  The Ten Ten property 

now has new and improved flooring in many areas of the building as a 

result.  We thank the Tenants and Staff for their understanding and 

patience during this challenging time.   

 

On the business side of things we are happy to report that we have 

successfully negotiated our Collective Agreement with C.U.P.E Local 2348. 

The introduction by the Province of Manitoba of Bill 28, The Public Service 

Sustainability Act, impacted these negotiations which translated into a 

limited financial package for all public sector employees. We were able to 

secure a four year agreement with C.U.P.E 2348 which should result in 

continued labour stability.  It also speaks volumes about the very positive 

working relationship Ten Ten has with its employees and the employees’ 

demonstrated dedication to the Tenants.  

 

As noted in the Programs Committee Report, the volume of resources 

being requested for the shared care service model and the Learning 

Through Living Program demonstrate that our services and the 

Independent Living Philosophy are still in great demand.  Ten Ten should 

continue to be proud of its accomplishments in its delivery of services, 

and its importance in the disability community in Manitoba.   
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We have had many discussions with the Winnipeg Regional Health Authority 

(WRHA) this year about the services Ten Ten provides and the need for more 

attendant care service hours for our programs.  In the upcoming year we are 

committed to working with the WRHA in increasing our ability to service the 

significant wait list that has developed over the past year. 

 

This year we were also able to finalize the written terms of our Operating 

Agreement with Manitoba Housing in regard to Ten Ten’s continued 

operation and management of Place La Charrette. 

 

Our team has had some changes this year as we hired Brenda Law as the 

new Fokus Housing Advisor.  Brenda has a background in Human Resources 

and will be focusing primarily on the staffing components of Fokus and the 

Ten Ten Supervisory office. It is also our pleasure to welcome Ronnie 

Quintana to the Management team as the Manager of Building Services.  

Ronnie has been an employee at Ten Ten for many years and works 

extremely well with Tenants and Staff. We welcome both into their new 

positions with Ten Ten.   

 

Our most exciting news comes from the hard work and efforts of our Director 

of Programs and Services, Heather Korol, with leadership from the Facilities 

Committee, who have been writing proposals for funding for a significant 

Library upgrade.   As a result of their efforts, we have been successful in 

securing funding from a number of sources for approximately $65,000!  

Tonight we are very excited to welcome our contributors: from the City of 

Winnipeg, Devi Sharma, City Councillor for Old Kildonan; from the Winnipeg 

Foundation, Neneth Banas, Community Grants Associate; from the 

Transitional Living Centres, Gord Sones, President, and Markos Tegegn, 

Director of Operations.   Although not present at our Annual General Meeting, 

we would also like to thank the Winnipeg Foundation, Youth in Philanthropy 

group for their donation.  Our plans for the Library are completed and 

hopefully by next year we can celebrate a brand new Library for all the 

Tenants to enjoy.    
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In May, our Managing Director was invited to attend the National Housing 

Strategy: a Human Rights – Based Approach to Housing Roundtable Event 

in Edmonton, Alberta sponsored by the Canada Mortgage and Housing 

Corporation (CMHC).  The key initiatives for the National Housing Strategy 

as presented at the conference were as follows: 

 

 A new National Housing Council – with diverse participation including 

those with lived experience of affordable accessible housing needs. 

 A new Community-Based Tenant Initiative – will provide funding to local 

organizations to support individuals with housing needs. 

 A new public engagement campaign - will seek to reduce stigma and 

discrimination and hi-light the benefits of inclusive communities. 

 New Legislation – will require the federal government to maintain a 

National Housing Strategy and report to parliament on targets and 

outcomes. 

 A new Federal Housing Advocate will examine and recommend to CMHC 

and the responsible Minister, solutions to systemic barriers that 

Canadians face in accessing affordable housing.   

 

The Managing Director and the Housing Coordinator for Ten Ten Sinclair 

Housing Inc. will continue to review and research the potential benefits to 

Ten Ten from the National Housing Strategy.   

 

The Treasurer’s Report will outline once again that the financial position of 

Ten Ten remains solid.  The Finance Team includes the Finance Committee, 

the Treasurer, the Managing Director and the Accounting Coordinator.   
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Debbie Van Ettinger 

Managing Director 

Chris Wullum 

Chairperson of the Board 

In closing we would like to acknowledge our key stakeholders the WRHA 

and Manitoba Housing for their continued support of Ten Ten.  We have 

established significant partnerships with these two entities and anticipate 

continued commitment from both of these agencies.   

 

We would also like to acknowledge and thank the volunteer Board of 

Directors for their significant contributions throughout this year and the Ten 

Ten Staff for their hard work and dedication.    
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Treasurer’s Report 

I am pleased to report to the membership that: 

 

 the audit opinion expressed by the auditors is unqualified; meaning 
that in the auditor’s opinion, the financial statements present fairly 
the financial position of the organization in accordance with 
Canadian generally accepted financial standards for not-for-profit 
organizations. 

 

    the Statement of Financial Position demonstrates that the overall 
 financial position of Ten Ten Sinclair Housing Inc. continues to be 
 strong.  A  common yardstick for the financial health of an 
 organization is the ratio of its current assets to its current liabilities.  
 A ratio of 1 or greater  is considered to be healthy.  Current asset 
 to liability ratio is about 1.43, a continuing good  result. 

 

 the statement of operations shows that the organization received 
approximately $5.8 million of revenue and expended approximately 
$5.7 million; resulting in a net surplus to the organization of 
$105,223.  The amount of surplus is within the guidelines stipulated 
by the Winnipeg Reginal Health Authority for surplus retention. 

 

 the financial statements of Ten Ten Sinclair Housing Inc. are 
presented on a non-consolidated basis.  The Statement of Financial 
Position and the Statement of Operations only include the assets, 
liabilities, net assets, revenues and expenditures of Ten Ten Sinclair 
Housing Inc. Information pertaining to the Kennedy Street Housing 
Project Inc. and Place Bertrand Housing Inc. projects are provided 
separately in the notes to the financial statements on a summary 
basis. 
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Gary Julius 

Treasurer 

Please note: 

Completed audited financial statements 

are available upon request. 

As Treasurer and Chairperson of the Finance Committee, I wish to 
acknowledge the financial support received from our two primary 
business partners – the Winnipeg Regional Health Authority and the 
Manitoba Housing and Renewal Corporation.  

 

I would like to thank the members of the Finance Committee for their 
commitment to implement and support the decisions of the Board. I 
would be remiss if I did not acknowledge the excellent work and support 
the organization receives from our Finance Team, Debbie Van Ettinger,  
our Managing Director and Elke Busilla, our Accounting Coordinator in 
ensuring that our financial information is accurate and the organization’s 
financial statements are available on a timely basis. 

 

In conclusion, as the Treasurer, I am pleased to report to all members 
that the financial position of Ten Ten Sinclair Housing Inc. remains 
sound.  
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The Library Room is a beautiful space situated on the main floor of Ten Ten 

Sinclair Housing Inc.  It is a room that hasn’t had a lot of work done over the 

years; and wasn’t being utilized to its full capacity as it could be.  As an 

organization we wanted to look at ways of increasing the community 

engagement and peer support of our tenants who participate in the Learning 

Through Living Program.  

We are excited to announce that we have received approximately $65,000 in 

funds through grants and the generosity of others to have this room be 

upgraded and transformed into a community room.  

 

Thank-you to the Community Incentive Grant Program (C.I.G.P.) through the 

City of Winnipeg – Lord Selkirk-West Kildonan Community Committee, The 

Winnipeg Foundation, Youth In Philanthropy (YiP) and Transitional Living 

Centres (TLC).   

Devi Sharma 

City Councillor  

Old Kildonan Ward 

Markos Tegegn 

Transitional Living 

Centres 

Youth In 

Philanthropy (YIP) 
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Facilities Committee Report 

Barb Dunstan 

Chairperson 

The Facilities Committee met a few times this past year. 
 
We welcomed Ronnie Quintana into the role of Manager of Building Services 
and hired Steve Little as Maintenance Assistant.  With the help of casual 
Maintenance employee Bill Graham it rounds out the department.  They work 
very closely together to get things accomplished at all of our locations. 
 
Heather Korol has been busy writing proposals for funding for the Library 
project.  If you may recall, we are renovating the Library into a more useful 
tenant-friendly environment.   
 
In August we had major flooding from heavy downpours on the main floor 
and basement.  It took a long time for things to get back to normal.  A portion 
of the hallway carpeting on the main floor was removed and replaced with 
vinyl plank flooring.  It is easier to maintain and is better for wheelchairs.  
The fire system was also damaged and needed replacing.  We supported the 
Project Management team at Manitoba Housing. 
 
We received a request from a tenant to make our office signs more 
accessible so we added braille to the signs. 
 
In closing, I would like to thank the volunteer committee members for their 
valued input and time over the past year. 

 

New Office Door Signs  

( with Braille) 
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Governance Committee Report 

 

Tashia Dreger 

Chairperson 

This year, the Governance Committee has been developing a Code of 
Conduct for the Ten Ten Sinclair Housing Inc. Board of Directors. The new 
Code will outline the behavioral expectations for members of the Board, as 
well as the process for handling any breaches of the Code. The intention is 
to provide clarity for members of the Board and to maintain the confidence 
of Ten Ten Sinclair’s consumers.  

 

The new Code of Conduct is expected to be implemented for the 2018-2019 
year. 

 

I would like to thank all the members of the Governance Committee for their 
hard work and dedication this year. 
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Pension Committee Report 

The Pension Committee is comprised of up to nine members – a minimum 
of four members from the Board of Directors appointed by the Board, one 
each appointed by CUPE 4376, CUPE 2348, and non-unionized members, 
and one appointee representing non-active members.  
 
The Pension Committee is the plan administrator and acts in an advisory 
capacity to the Board. Ten Ten Sinclair Housing Inc. is the plan sponsor. 
Management of the plan has been delegated to Great West Life. 
 
The Committee met with Great West Life representatives on February 27, 
2018, to review the performance during 2017, of the investments held in the 
plan. The Balanced Continuum Fund, the plan’s default fund and in which 
most of the members are invested, had a single digit positive gain during 
2017, but slightly underperformed its benchmark after accounting for 
management fees.  
 
The Committee monitors the range of investment options plan members can 
choose from; and reviews information and educational services available to 
plan members.  
  
Due to reaching a milestone amount of value in the pension fund, Ten Ten 
enjoys a reduced Management Expense Ratio of 1.45%. 
 
The Committee would like to remind plan members that they can access 
their accounts, educational tools, and investment information online. Rick 
Wolfson, the financial advisor for the plan, can also provide information on 
the investment options.  He is available for group information sessions as 
well as one-on-one reviews for those interested in learning more about their 
investments; or, to look at choosing different investment funds for their 
account that align more closely with their age and risk tolerance.  
 
I would like to thank the Committee members for their continued oversight 
and direction to the Pension Fund for the Employees of Ten Ten Sinclair 
Housing Inc. 
 

 

Martin Sherb 

Chairperson 



17 

 2017—2018 Annual Report  Ten Ten Sinclair Housing Inc.

Programs Committee Report 

The fiscal year of 2017/2018 has come and gone, and this is the time where 

we get to reflect on the year gone by and what some of the themes and/or 

events that stood out for us.  We would like to make reference to the front 

cover of this year’s AGM booklet; as we are highlighting some of the 

successful tenants who have either completed the Learning Through Living 

(LTL) Program or are currently participating in it.  All three individuals have 

been successful in working on their program goals and completing them.   

 

To recap what we do here at Ten Ten Sinclair Housing Inc. we are unique 

and specific in that we provide services to our tenants through the lens of 

an Independent Living Philosophy (ILP) model.  This type of service model 

allows for individuals to enter into a program that not only provides them 

with accessible housing so they can access their environment; but it 

supports individuals in learning how to live independently and maximize 

their potential.  It gives the individual the freedom to make choices, to have 

the opportunity to direct their staff on their personal care needs, and to be 

able to experience life through their own individualized experiences of 

successes, and sometimes disappointments.  The Attendant Staff Personnel 

and the Resource Team are the two components of the Learning Through 

Living (LTL) Program that allow for our tenants to be successful. 

 

With the Independent Living Philosophy Model in mind we are also 
considered transitional housing.  Our team works hard at assisting tenants 
to gain their independence through goal planning and working towards 
transitioning out of Ten Ten Sinclair Housing Inc. into the community with 
the skills learned while participating in the program.   

 

Over the past year the Programs Committee has made a point of reviewing 
the population demographic we currently provide services to at Ten Ten 
Sinclair Housing Inc. Historically, we have been an organization that worked 
only with individuals living with a physical disability.    
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Through some of our tracking methods we have observed some trends 

through in the inquiries and referrals we are receiving, when consumers 

are being approved to our waitlist, as well as other specific requests being 

asked of Ten Ten  Sinclair Housing Inc. 

 

One trend that has been observed is the increased mental health 

component within the tenant population when entering into the Learning 

Through Living (LTL) Program, or it has been noted shortly after starting 

into our services.  There has been a shift within our population where we 

are moving away from the physical disability being the main disability to 

more of a blend at times that incorporates the physical, mental and social 

aspects of the individual.   

 

Another trend over the last year that has been observed is we have had 
inquiries and referrals from individuals experiencing homelessness.  These 
are individuals who are spending time in the hospital due to a physical 
disability and upon exiting don’t have a home to transition to.  These 
individuals and their support networks are then engaging Ten Ten Sinclair 
Housing Inc. for affordable and accessible housing. These individuals 
when wanting to transition from hospital to Ten Ten Sinclair Housing Inc. 
are also requiring the resource support to learn how to live independently 
with their physical disability.  

 

With these observed trends and with our tenant population who come from 

different life experiences it can create a variety of supports needed. With 

that said, it can develop into some significant social challenges and/or 

concerns that have needed to be addressed, and supported through our 

Resource Team.  Some of these type of issues are new to our team and we 

are  learning as we go on how to best support individuals, as well as 

growing in our knowledge base in other community agencies that can be of 

assistance.   
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Brad Mulvena 

Chairperson 

The Resource Team and the Attendant Care staff component have done some 

excellent work in making the necessary adjustments to assist and support 

these individuals in this learning environment at Ten Ten Sinclair Housing 

Inc. 

 

Ten Ten Sinclair Housing Inc. continues to thrive in the community as a 
needed service and housing model.  As well, we continue to be flexible and 
make changes where needed in our learning environment and service model. 

Heather Korol 

Director of Programs & Services 
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Service Statistics for Ten Ten Sinclair Housing Inc. 

Learning Through Living Program 

1010 Sinclair Street 

April 01, 2017 - March 31, 2018 

 

Tenant Demographics 2017 

 

2018   Disability (all tenants)  2017 2018 

    Amputee     0     1 

Approved 15    15   Cerebral Palsy     4     5 

Not Approved  6     5   Cerebral Vascular Accident     6     2 

In Process at Year End  1     0   Head Injuries     1     0 

Entries  5     5   Multiple Sclerosis     2     3 

Exits  9     8   Multiple Health Issues    4     4 

        Parkinson’s    0     1   

Tenant Composition 

As at March 31st 

      Spinal  Cord Injury    8     6 

Disabled - Regular Tenancy  20   20   Spinal Stenosis    2     2 

Assisted Living    2    2   Stroke    0     1 

Community Transition Project     6    4   Visual Impairment    1     1 

       

            

Total   28   26  Total   28     26 

 

Age Range  (all tenants)    Exit  

18-19 years    0   0   Fokus/Westwood Cluster    1     0 

20-39    9  12   Apartment/House     6     7 

40-59   12   8   Personal Care Home     1     1  

60 plus years    7   6  Other     1     0 

Total   28  26  Total     9     8 
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Tenants’ Association Report 

Eileen Park 

President 

The Tenants’ Association had another busy year planning a wide range of 
activities and events.  
 
The TA hosted a catered Thanksgiving lunch in October with the help of 
Ten Ten staff. 
 
The TA held a Pancake Breakfast on November 8, 2017 and was well 
attended by tenants and staff.  It was nice to see Jerin, Elke and Colton 
serving up a storm. 
 
A Christmas Lunch was held on December 13, 2017.  The MT Room 
looked very seasonal all decorated.  There was a special appearance by 
Santa Claus.  Thank you Colton Tomchuk for making this lunch special!  
In February, a Valentine’s Day potluck lunch was held.   
 
A couple of bingos occurred during the winter months to keep everyone’s 
spirit up and we will be having more during the summer. 
   
In April 2018 there were a number of changes on the Tenants’ Association 
Executive Committee.  I became the President and Roger McIntosh 
assumed the role of Vice President.  Barb Dunstan became Treasurer and 
Brody Pargeter continued on as Secretary.    
 
In closing, I would like to thank the tenants and staff who have supported 
the Tenants’ Association over the year.  The team is always looking for 
new members to join the Executive Committee of the Tenants’ 
Association. 
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Fokus Housing and Services 

It has been a year of transition for Fokus Housing as we have hired a new 

staff member for this position.  We would like to welcome Brenda Law, 

Fokus Housing Advisor to the role.  Brenda comes to Ten Ten Sinclair 

Housing Inc. with a variety of skills and knowledge that will equip her in this 

role.  We are looking forward this year to having Brenda learn, grow and 

develop in this position.   

 

Fokus Housing has four different locations within the City of Winnipeg and 

continues to be a model and example of how independent living should be 

lived out in everyday life.  The tenants that are part of Fokus Housing are 

individuals who have learned and developed the skills to know how to live 

independently and do this on a daily basis.  Fokus tenants are a great 

example and role model for others who are participating in the Learning 

Through Living Program as they are learning these skills so they too can 

live independently in the community someday. 

 

In the past fiscal year of 2017/2018 we did have an unusual high vacancy 

rate at Fokus II. Luckily, we were able to quickly fill these vacancies as we 

have had a generous waitlist of individuals who are seeking both the 

accessible apartments; as well as the Independent Living Philosophy model 

of services.  Thanks to the Steering Committee and Board Chair, Lori Ross 

who led these interviews and selection process.  We take pride in the fact 

that we as an organization take value in areas such as tenant direction and 

involvement as this has been the backbone of our existence.  These aspects 

allow for us to be successful and attractive to other consumers who are 

seeking options around independent living.   

 

We look forward to this next year with anticipation as 2018/2019 starts!   

 

Heather Korol 

Director of Programs & Services 
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The Friends of Ten Ten 

Ten Ten Sinclair Housing Endowment Fund 

 

Ten Ten Sinclair Housing Inc.’s Endowment Fund was established in 2004 
through The Winnipeg Foundation.  It was designed to support the activities, 
goals, values and mission statement of the organization.   

 

Gifts to this fund are pooled and invested to benefit Ten Ten in perpetuity.  
The income generated by this fund is distributed by the discretion of the Ten 
Ten Sinclair Housing Inc. Board of Directors.  All projects would support 
inclusion of person with disabilities.   

 

An example of past projects Ten Ten has accomplished with the help of 
donors is a wheelchair accessible garden located at the front and back of 
the 1010 Sinclair Street building. 

 

As at March 31, 2018 the market value of the fund was $91,343.74. 

 

Ten Ten Sinclair Housing Inc. is always accepting donations for this fund.  If 
you are interested in donating to this fund please contact; 

Ute Graham, Executive Assistant at ugraham@tenten.mb.ca or  

(204) 339-9268 – ext. 233. 

 

Ten Ten Sinclair Housing Inc. wishes to acknowledge the numerous 
donations over the year from the membership which supports the mission of 
Ten Ten Sinclair Housing Inc. 

 

Ken Cassin  Marjorie Dyck  Katie Dycke 

Brian Everton  Gary Julius  Diane Ouellette 

Arlene Pope  Chris Rootsaert  Rick Sapacz 

Seven Oaks Child Daycare Centre  Clare Simpson 

Chris Sobkowicz June Thomson  Debbie Van Ettinger 

Gisele Verrier  Rick Wolfson  New West Metals Inc. 

mailto:ugraham@tenten.mb.ca
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The Social Group 

A Group of people with Multiple Sclerosis meet every second Thursday in 

our Library at 1010 Sinclair Street to play games.  They have a large print 

Sequence board which is one of the games they play. 

 

If anyone is interested in joining them, they welcome everyone.  The more 

the merrier! 

 

For more information or when they next meet, you can contact Darrin at 204-
668-9830. 
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5 Years 

Omarr Barcega 

Harvinder Rayat 

Kelly Nati 

Leo Inocentes 

Malwinder Bal 

Mark Caballero 

Ann Marie Rhooms 

Mary Lou Magat 

 

 

Bernard Kumeh 

Sewit Asgodom 

Priscilla Estanislao 

Catia Zinni 

Brenda Felipe 

Carlos Carrillo 

Emelinda Panganiban 

 

10 Years 

15 Years 

Leah Gajes 

Jeff Slawson 

Czeslaw Doroszuk 

 

 
“The achievements of an 

organization are the results 

of the combined effort of  

every individual!” 

Vince Lombardi 
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40 Years 

30 Years 

Elke Busilla 

1010 Sinclair 

25 Years 

Cyndi Padoan 

1010 Sinclair 

Ute Graham 

1010 Sinclair 

Giselle Breland 

     Fokus IV 

Warren Calder 

Fokus II 
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Jeramey LeCunff & Amanda Hewitt 

Caretakers 

Maureen Kroll 

Payroll & Benefits Assistant 

Brenda Law 
Fokus Housing Advisor 

Girlie Leyba 

Housekeeper 

Jessa Esteban 

Tenant Development Assistant 

Steve Little 

Assistant Maintenance Engineer 
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The People and Events of Ten Ten 

MNPHA Presentation 

City of Winnipeg  

Access Advisory Awards 

  
Monthly Maintenance Duties 

Attending University  

Courses 
Universal Housing Tour

Manitoba Start  Presentation 

  
Halloween Apples 

  
Contract signing  

  
Men's Mental Health  Seminar 
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30 

Santa Claus Visits Ten Ten Spreading  

Christmas and Holiday Cheer! 
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Celebrating the Christmas Season 

 

Chris brought his 

invisible friend again. 

Christmas Card 2017 

Rocking around the 

Christmas  Tree 
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That amazing feeling when 

the report is completed! 

“I love a great hoedown.. Now 
pass those meats and taters.” 

 

“I can’t believe she wore the same hat.   

It’s not like we are twins!” 

Looks like someone was naughty 

this year... 

Santa said “Be an elf.” 

 “This should fast track 

me to the top of the 

nice list.” 

Chocolates are heavily 

guarded at this office. 

 (From the MD!) 

  

“Just little ol me cooking up 

a gourmet feast.”    
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Tenants’ Association & Staff Potluck Luncheon 
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Carol Derhak, retired in July 2017 after 22 years 

of service.  Carol started her career with Ten Ten 

in the position of Administrative Secretary.  In 

2000 she was promoted to the Payroll & Benefits 

Coordinator .    

 

Carol provided outstanding customer service to 

our consumers and the administrative team. 

 

Sylvia Wiwsoniski, retired in September 2017 

after 21 years of service. Sylvia’s career started 

and finished at Fokus IV in the position of a 

Personal Care Attendant.  

 

Sylvia was committed and dedicated to the 

tenants and co-workers at Fokus IV.  She 

provided excellent service provision to the 

tenants and lead her co-workers to success. 
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Management 

Management 

Maintenance 

Administration 
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Resource  

Supervisors 
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Ten Ten Sinclair Housing Inc. 

1010 Sinclair Street  

Winnipeg Manitoba   R2V 3H7 

(204) 339-9268       info@tenten.mb.ca 

www.tenten.mb.ca 

 


